





Other Schools “I"” vs “They”

Resistance: "I" vs. "They" Mindset

0% 20% 40% 60% 80%  100%

GAP: Difference between "I"

Lwel q q - N | and "They" Perspective
. - . 2 :l ; o K
welcome new and innovative ideas o | 38%  [snf o 0% T00%

I N I I

My colleagues welcome new and  [EPORMES g, = 390, : 6
innovative ideas f !

I am willing to work at changing my

school forthe better 0% 50% 100%

My colleagues are willing to work at
changing this school for the better

I am willing to be held accountable for

student learning 0% 50% 100%

We hold one another accountable for
student learning

mAlmost Always ®Often True OSometimes True BSeldomTrue ®mAlmost NeverTrue w®&Missing

S

The Canter for Educational Effectiveness




Staff belief in student learning -
Reading

Comparison
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Staff belief in student learning -
Math

Comparison
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For 2009-10: Attributes of Effective Instruction in PLC
Case Studies with these Schools (see Session 5.6 on Friday afternoon)

Collaboration and Teamwork for Effective Instruction

Comparison
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What Can We Learn? Our Research Focus

« The Repository: 280,000 Educational Stakeholders

— EES-Staff: 55,857 staff
— EES-Student: 164,029 students
— EES-Parent: 60,592 parents

— 26% of parents and 30% of students indicate English is not their
primary language at home

« Representing
— 704 Unique Schools
— 132 Unique Districts
« Open to doctoral candidates for research purposes
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Better Data. Better Decisions. Better Schools.
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